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Recently the San Antonio Marine for Life (M4L) Team, Major John Hodges and
Major Matt Wood, helped a former Active Duty Marine Captain to transition to the
cybersecurity industry in San Antonio!
Captain Carlos Rincon, a former Reconnaissance Platoon Commander, 3rd Reconnaissance Battalion
and currently an Intelligence Officer with 4th Reconnaissance Battalion, recently graduated from the
“With You, With Me” (WYWM) Academy with the necessary certifications for a robust career in
cybersecurity. After Captain Rincon completed the 10-week self-paced program, Major Hodges and
Major Wood directly assisted him in being hired for his first civilian position since leaving active duty.
Major Wood and Major Hodges connected Captain Rincon with 2 supervisors at ManTech, a defense
contractor which “uses advanced technology to help government and industry clients manage and
protect information, support and maintain critical systems”; and supervisors/program managers at
Booz Allen, Huntington Ingalls Industries and CACI. Major Wood and Major Hodges’ contacts at Booz
Allen and CACI reached back to Captain Rincon with specific opportunities/offers. The San Antonio
Reps also connected Captain Rincon with the Hill Country Marines, which “focuses on aiding active
duty, veteran, and retiree Marines and their spouses in their transition back into civilian life”.
Major Wood, currently working as an Information Assurance Manager for a defense contractor, sent
Captain Rincon the links/information and study material IOT facilitate his self-study for the COMPTIA
Security+ exam. With Major Wood’s assistance, Captain Rincon passed the exam on his first
attempt. In addition, Major Hodges and Major Wood sent him individual job links, with organizations
that they had POCs in. Lastly, Major Hodges and Major Wood spent over 3 hours discussing and
revising Captain Rincon’s resume in a manner that would accentuate his relevant experience for
cyber positions.
Through the direct efforts of Major Wood and Major Hodges, Captain Rincon secured a job as a DOD
contractor with Perspecta, a “healthcare technology company that elevates provider data to be
intelligent and more efficient”, supporting the Defense Health Agency. Captain Rincon is a Cyber
Incident Manager for Perspecta.
Captain Rincon was greatly appreciative of the assistance the San Antonio M4L team provided him in
getting a new position in a field that he excels in and with a company which provides him real growth
and salary potential. Based upon his personal experience, Captain Rincon knows how vital
networking is and understands that with the Marine for Life Program, a transitioning Marine or
service member plugs into a ready-made network; greatly improving their likelihood of finding a job.
Captain Rincon communicated to Majors Hodges and Wood that going forward he would be a very
active part of the local San Antonio M4L network in the future in order to give back to fellow Marines
what he received from them.
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Information, Referral and Relocation
The Information, Referral and Relocation program at each installation, and at HQMC, can
assist you with connecting veterans to non-employment related resources. Below are some
resources to help you deal with increased stressed:
Magellan’s confidential mental health crisis line is now offered free-of-charge to the
community to assist individuals as they try to cope with feelings of fear, sadness,
anger and hopelessness. Crisis line callers may also seek information and guidance to
other available resources, such as community-based support.
The toll-free number to access free, confidential counseling services is 1-800327-7451 (TTY 711).
www.magellanhealth.com/crisiscommunications, includes tip sheets available to
download, and links to resources on the Ready.gov website, such as guides and videos
for nearly 30 different types of traumatic events.
The Marine Corps DSTRESS Line is an anonymous Marine-to-Marine phone and chat
support service that operates 24 hours a day, 7 days a week. The line is staffed by
veteran Marines, former Fleet Marine Force Navy Corpsmen, Marine spouses and family
members, and licensed behavioral health counselors. The goal of the DSTRESS Line is
to help callers manage stress in all forms.

Did you know?

The toll-free number is 1-877-476-7734
https://usmc-mccs.org/services/support/dstress-line/
Veterans Crisis Hotline
The toll-free number is 1-800-273-8255 press 1
Call, text or chat https://www.veteranscrisisline.net/
211 crisis assistance http://www.211.org/services/crisis
or dial 2-1-1 from your phone

You may also contact the
Information and
Referral Program
Manager at HQMC
Quantico if you need
additional resources for
those you are serving:
Ms. Lucinda Lorei,
Lucinda.Lorei@usmc.mil
or 703-784-9550

Coronavirus Resource
In light of the rapid spread of COVID-19, here are
some precautions and resources to be aware of as
the situation continues to develop. If you, or your
family, are experiencing potential symptoms, you
call your health care to determine if you are need of
medical intervention. Calling first is a necessary
precaution to help contain he spread of the virus.
The list of symptoms for COVID-19, according to
the CDC includes:
• Fever
• Cough
• Shortness of breath
These symptoms may appear as soon two days and as many as 14 days after exposure. As
the numbers of cases in the United States continues to rise, it is important to limit close
interaction with others when possible. Please follow your state and local news and guidance
for specific information on travel restrictions, lockdowns, and closures.
Resources & Information
• Military OneSource provides a comprehensive list of resources and information for
military members and DoD civilians.
• Coronavirus Disease 2019 (COVID-19): https://www.coronavirus.gov
• U.S. Government Response: https://www.usa.gov/coronavirus
• Center for Disease Control: https://cdc.gov/coronavirus
• Department of Defense: https://www.defense.gov/coronavirus
TAKE STEPS TO PROTECT YOURSELF
Clean your hands often
• Wash your hands often with soap and water for at least 20 seconds especially after you have
been in a public place, or after blowing your nose, coughing, or sneezing
• If soap and water are not readily available, use a hand sanitizer that contains at least 60%
alcohol. Cover all surfaces of your hands and rub them together until they feel dry
• Avoid touching your eyes, nose, and mouth with unwashed hands
Avoid close contact
• Avoid close contact with people who are sick
Stay home if you’re sick
• Stay home if you are sick, if you need medical care make sure to call ahead before you go to
a doctor’s office or emergency room
Cover coughs and sneezes
• Cover your mouth and nose with a tissue when you cough or sneeze or use the inside of your
elbow
• Throw used tissues in the trash
• Immediately wash your hands with soap and water for at least 20 seconds. If soap and water
are not readily available, clean your hands with a hand sanitizer that contains at least 60%
alcohol
usmc-mccs.org/coronavirus

Get to Know
Yo u r R e g i o n a l N e t w o r k C o o r d i n a t o r ( R N C )
Regional Network Coordinators work to support transitioning Marines/Sailors and assist with
connecting you to opportunities throughout the Marine for Life Network. In some cases, the RNC
may be able to put you in touch with a Marine for Life Representative, local to your area. Feel
free to contact an RNC nearest to you for more information!

Marine for Life Regional Map

www.marineforlife.org

Mr. Jamal A. Brown

jamal.brown@usmc.mil

Mr. Timothy “Skip” Crawley
Mr. Mark D. Munger
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Mr. Ricky “Rick” Butler

timothy.crawley@usmc.mil
mark.munger@usmc.mil
ricky.butler@usmc.mil

UPCOMING Virtual

Hiring & Networking Events, July - September 2020

AS COVID-19 CONTINUES TO BE A RISK, M4L RECOMMENDS VIRTUAL NETWORKING

Recruit Military Virtual Job Fair Schedule
For additional information regarding the events below, visit
https://success.recruitmilitary.com/events/schedule
• July 1, 2020: National Virtual Career Fair - Online 1200 – 1600 ET
• July 14, 2020: Central Region Virtual Career Fair – Online 1100 – 1500 CT
• July 16, 2020: Fort Hood Area Military Virtual Career Fair – Online 1100 – 1500 CT
• July 16, 2020: Tampa Virtual Career Fair for Veterans – Online 1100 – 1500 CT
• July 21, 2020: Joint Base Lewis-McChord Area Military Virtual Career Fair – Online 1100 – 1500 PT
• July 30, 2020: Hampton Roads Area Virtual Career Fair for Veterans – Online 1100 – 1500 ET

• August 13, 2020: Denver Virtual Career Fair for Veterans – Online 1100 – 1500 MT
• August 13, 2020: Philadelphia Virtual Career Fair for Veterans – Online 1100 – 1500 ET
• August 18, 2020: Eastern Region Virtual Career Fair – Online 1100 – 1500 ET
• August 20, 2020: Greater Boston Virtual Career Fair for Veterans – Online 1100 – 1500 ET
• August 27, 2020: Camp Pendleton Area Military Virtual Career Fair – Online 1100 – 1500 PT
• August 27, 2020: Dallas Virtual Career Fair for Veterans – Online 1100 – 1500 CT

• September 1, 2020: National Virtual Career Fair – Online 1200 – 1600 ET
• September 3, 2020: Ohio Virtual Career Fair for Veterans – Online 1100 – 1500 ET
• September 3, 2020: New York Virtual Career Fair for Veterans – Online 1100 – 1500 ET
• September 10, 2020: San Antonio/Austin Virtual Career Fair for Veterans – Online 1100 – 1500 CT
• September 16, 2020: Transitioning Army & Spouse Global Virtual Career Fair – Online, Time TBD
• September 17, 2020: Phoenix Virtual Career Fair for Veterans – Online 1100 – 1500 PT
• September 24, 2020: Houston Virtual Career Fair for Veterans – Online 1100 – 1500 CT

UPCOMING Virtual

Hiring & Networking Events, July - September 2020

AS COVID-19 CONTINUES TO BE A RISK, M4L RECOMMENDS VIRTUAL NETWORKING

Hiring Our Heroes Virtual Events Schedule
For additional information regarding the events below, visit
https://events.hiringourheroes.org/c/calendar/a7a5b351-8807-4343-8561-c757c022600f
• July 1, 2020: Virtual Hiring Fair: Careers in Transition & Logistics – Online 1300-1500 ET
• July 1, 2020: Employer Connection: NBCUniversal - Online 1500-1600 ET
• July 10, 2020: Virtual Hiring Fair: Federal Employment – Online 1300-1500 ET
• July 15, 2020: Keeping a Career on the Move Spouse Symposium – Online 0900-1500 ET
• July 17, 2020: Virtual Career Summit: European Theater – Online 1500-1700 CET
• July 24, 2020: Virtual Hiring Fair: Careers in Cyber/Information Technology – Online 1300-1500 ET
• July 31, 2020: Virtual Hiring Fair: Careers in Transportation & Logistics – Online 1300-1500 ET

• August 19-20, 2020: Fort Leonard Wood Career Summit – Online 1700 CET
• August 25-26, 2020: Amplify Newport – Online 1600 ET

• September 3, 2020: Northern Virginia GROW and Hiring Fair – Capital One HQ 1000-1400 ET
• September 9, 2020: Wright-Patterson AF Base Military Spouse Event – Hope Hotel 0830-1300 ET
• September 9, 2020: Tampa GROW and Hiring Fair – SOFWERX 1000-1400 ET
• September 17, 2020: 4th Annual Mil Spouse Employment Summit – US Chamber 0900-1500 ET
• September 23-24, 2020: AMPLIFY Joint Base Lewis-McChord – 1600 PT
• September 23-24, 2020: Joint Base Lewis-McChord Career Summit – 1700 PT

er
n
r
o
C
C
N
R
The Marine for Life Network is excited to collaborate
with Gunny Charles Wolf & SemperToons!
Selfless, and others before self
Since he could hold a pencil and draw on a piece paper,
Gunny Wolf has been drawing to inspire all those around
him to be better. Fast forward to 1987. Gunny Wolf joins
the U.S. Marines and quickly realizes, even in the world’s
toughest fighting force and all services around the world
need that laugh SemperToons can provide to inspire them
and their families to be tougher. So it began.
SemperToons Mission
GySgt Charles Wolf,
USMC Ret. & founder
of SemperToons

“It is my highest honor
to be a part of The
Marine for Life program
and to support with my
unique SemperToons’
Morale and
Motivational messages
with laughter, but also
truth. I care, We care,
All Marines and their
families care....,
because “We are
Marines for Life.”
‘Thank you for this
Amazing opportunity!’
Semper Fidelis, Gunny
Wolf and Family

SemperToons = "Always Toons" Every day, Every
minute, Every Second and Everywhere someone in the
world needs a laugh to get them through that one
moment that is just too much. SemperToons is
dedicated and honored to provide that laugh in that
moment. Regardless of service or occupation! Let's get
through that moment together as a family bonded by
Morale and Laughs.
Yesterday, Today and Tomorrow
SemperToons will be there for you and your family. We
look forward to working with any organization or
sponsor to help us achieve the daily goal of boosting
morale worldwide! Together we can do this! Please
contact us to support any way you can. - Gunny Wolf /
Creator of SemperToons.com

Gunny Wolf will be contributing his talents in each issue
of Warriors Connected. Be sure to check out his amazing
art “Hurt Locker” on page 15, and don’t forget to visit
SemperToons online for more!

www.sempertoons.com
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No Federal or Marine Corps Endorsement Implied

Employment Resource

Written by Tim Hudak

Amazon is helping Veterans start their own delivery business!
Amazon’s Delivery Service Partner program
empowers entrepreneurs to build their own small
businesses delivering Amazon packages in their local
communities. Delivery Service Partners (DSPs) and
their drivers are an integral part of what Amazon
refers to as the last mile – transporting packages from
their delivery stations to their customer’s front door.
DSPs generally grow to have between 40-100
employees and a fleet of delivery vehicles (which
Amazon assists with leasing), ensuring packages get
delivered safely and on-time. Since launching the
program in 2018, Amazon has empowered more than
800 small business owners across the country who
have provided jobs for more than 75,000 drivers.

“In the military it is all about the team
effort, and it is mission orientated. You’ll do
well as a leader as a commander if you are
able to bring out the best in people or play
to people’s strengths,” said Will Boyd, U.S.
Army Veteran and owner of Alpha Zulu
Logistics, an Amazon Delivery Service
Partner. “Amazon has got logistics figured
out – what you can bring to the table is
really the people aspect, interacting with
people, hiring the people, training them,
engaging with them, and bringing them
along as safe and effective drivers.”

Like many small businesses, operating a DSP business
is challenging. In fact, because of these challenges,
Amazon is constantly looking for leaders–such
as Veterans–because of their drive, leadership
skills, hustle, and mission-first attitude. About
1/3 of Amazon’s DSPs are Veterans.

Delivery Service Partner Program for Veterans
Amazon has committed $5 million toward funding the startup costs for Veterans, offering $10,000
reimbursements to qualified candidates to build their own businesses. DSPs also have access to Amazon
technology and resources, which includes hands-on training, on-demand support, and access to branded
vans, uniforms, insurance and more. Amazon also provides DSPs with the package volume they need to
grow their business while building a great team and managing the operations.
Who is eligible?
• All Veterans with a drive to succeed are
invited to apply. Logistical experience is not
required.
How to apply?
• Apply at: amazon.com/DSP-VA

What to expect after applying?
• The application process can take as little as one
month, depending on your area’s needs. Learn
more about the process and regional opportunities
at: https://logistics.amazon.com/marketing/getting
-started

No Federal or Marine Corps Endorsement Implied

Community Resource

The National Resource Directory (www.NRD.gov) is a federal government website that
connects wounded, ill and injured Service members, veterans, families, and caregivers to
thousands of services and programs at the national, state and local levels to support them during
recovery, rehabilitation and reintegration. Visitors to the site will find information on topics such as
post-traumatic stress disorder, military and veterans’ benefits, health care, educational
opportunities, homeless assistance, employment and more.
Who Operates NRD
NRD is a tri-agency initiative among the Departments of Defense, Labor and Veterans Affairs. It
contains information from federal, state and local government agencies; Veterans service
organizations; non-profit, faith-based and community organizations; academic institutions, and
professional associations that provide services and assistance to support the military and Veteran
communities.
Why Was NRD Created
The NRD was created as a result of an increased focus within the federal government to improve
wounded, ill and injured, veteran, and family care coordination by providing centralized access to
information on related services.
It provides a central place online to obtain comprehensive and up-to-date information about the
services and programs available nationally and in the communities where wounded, ill and injured
Service members, their families and their caregivers live and work.
As a critical part of this commitment, the NRD is continuously adapting and seeking the most
current and highest quality resources available to support those who have served.
The NRD Offers Information On:
ü
ü
ü
ü
ü
ü
ü
ü
ü
ü

Benefits & Compensation
Education & Training
Employment
Family & Caregiver Support
Health
Homeless Assistance
Housing
Transportation & Travel
Volunteer Opportunities
Other Services & Resources
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Education Resource

After 11 Years of Service, This Marine Has His Sights
Set on a Bachelor’s Degree from Villanova University!

After joining the Marine Corps immediately after high school, Chad Allen served
in the Marine Corps for 11 years. Although he wasn’t exactly sure what
profession he wanted to pursue post service, he had a clear understanding that
—whatever he decided— a bachelor’s degree would be a prerequisite. Allen
started on his journey to a degree by attending a small local college for a couple
years, taking night classes and working full-time during the day.
Allen was fortunate to have the opportunity to start a business with two
established businessmen that allowed him to immerse himself in the
veteran community in Philadelphia. Through this business, he had the
opportunity to visit many universities, get to know how they work, and
create relationships with campus staff. Allen says, “It was at this point that
I learned the value of a reputable school. I would have never dreamed that
attending Villanova was an option for me and I’m proud to be a Villanova
student in the College of Professional Studies. There is a level of prestige
that comes with obtaining a degree from Villanova that is analogous to
serving in the United States Marine Corps.”
Allen is already excited to for what the next chapter may hold, saying “I’m confident that my experience
in the Marines coupled with a degree from VU will present numerous career opportunities. I feel like I’m
part of a community, I have excellent support from the faculty and staff, and I know I’m receiving a firstclass education from a Top 50 university. It doesn’t get any better than that.”

How Villanova Supports Veterans and Military Connected Students:
ü The Office of Veterans and Military Service Members guides each individual from admissions to
graduation, and beyond
ü Military affinity groups and campus events tailored to the military community make the Villanova
student experience personal and relatable for our service members
ü The Villanova University Career Center offers specialized career support to assist veterans in
identifying transferrable skill sets that align with future career aspirations and goals
ü Villanova delivers a high-quality education that's affordable by providing students with financial
assistance, which may include a combination of grants, scholarships and loans. In addition, Villanova
participates in the Yellow Ribbon Program
ü Military-connected students are eligible to receive a 15% discount on Professional Education (noncredit) courses
To learn more about Villanova’s degree, certificate and professional education programs, visit their veteran webpage and
explore program offerings. Pursue the next you at Villanova’s College of Professional Studies.
No Federal or Marine Corps Endorsement Implied

Education Spotlight!
SGT. ZACHARY HAMILTON, USMC - GEORGIA SOUTHERN UNIVERSITY

Zachary Hamilton is a senior (Class of
2021) at Georgia Southern University,
majoring in Electrical Engineering. As a
student at Georgia Southern University,
Zach maintains a 4.0 GPA, serves as a
member of the Institute of Electrical and
Electronics Engineers (IEEE), mentors Veteran
Students at Georgia Southern University, and
is employed part-time as a student worker
with the Department of Veteran and Military
Services. As an active duty Marine, Zach
served as a 0861-Fire Supporter in the United
States Marine Corps from 2013-2017. He
served with 1st Battalion 10th Marine
Regiment Camp Lejeune, NC. He deployed
numerous times while serving on Active Duty.
Zach is currently conducting an Internship
with Raytheon Technologies during May 2020
through June 2020. Upon graduation, he
hopes to secure employment with an
engineering company that contracts with the
Department of Defense.

Semper Fi, Sgt. Hamilton…
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Reviewed by Mark Munger, Southeast Regional Network Coordinator
There is no doubt, “The 2-Hour Job
Search, Using Technology to Get the Right
Job Faster” by Steve Dalton is a useful tool for
anyone in transition. I enjoyed not having to
wait to find out the main idea. Dalton’s LAMP
method explains one very important aspect of
the job search; what is your target? Developing
a list is at the foundation for developing the way
forward. Of the prescribed 2-hours, list
construction earns a 40-minute allotment. There
is a target number of employers for the list. “By
creating a list of employers, we are essentially
drawing the borders of our job search, this
makes filling in the relevant hiring just like
coloring in the pictures in a coloring book.”
There is an employer category breakout
provided:
1. Dream Employers
2. Alumni Employers
3. Posting Search
4. Trend Following
Of course there is more information in the
book. I found valuable discussion on how to
network. I think you will find new importance in the
informational interview. The “TIARA” acronym
stood out to me as a guiding tool for the
information discussion.
Dalton discusses crafting a 5-point email to
assist with initiating contact and delves into when
and how to follow up. All the tools and ideas are
wrapped up nicely with a quick start guide. There is
also the opportunity to join a LinkedIn group hosted
by Steve Dalton,
https://www.linkedin.com/groups/4930157.
“The 2-Hour Job Search” is an enjoyable read
with outstanding information. The concepts are
approachable for every level of job seeker. I would
recommend this book for every transitioning service
member.
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Steve Dalton is a Keynote speaker, author of
The 2-Hour Job Search, & Duke MBA Career
Center Program Director. Prior to entering the
career services industry, Dalton was a strategy
consultant at A.T. Kearney and an associate
marketing manager at General Mills. He holds
an MBA from Duke University and a chemical
engineering degree from Case Western
University. Dalton has appeared in the Financial
Times, Wall St. Journal, and US News & World
Report, and he is a regular contributor at The
Huffington Post. Dalton presents workshops on
The 2-Hour Job Search at dozens of schools
across North America and Europe each year,
and its concepts are taught at over one
hundred universities worldwide. Dalton can be
followed on Twitter (@Dalton_Steve), his
book's LinkedIn Group (The 2-Hour Job Search
Q&A Forum), and at 2hourjobsearch.com.

No Federal or Marine Corps Endorsement Implied

Address: 3280 Russell Rd.
Quantico, VA 22134
Tel: 866.645.8760
Email: M4Lops@usmc.mil
www.marineforlife.org

Connect

With Marine for Life!

Follow the Marine for Life Network on social media to keep up-to-date with the latest
military-friendly employment, education, and other veteran and community resources:

Company/
marine-for-life-network

MarineforLifeNetwork

866.645.8762

Marineforlife.org
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